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Could This Be the Year?

M

any people associate a new year with
personal goals of increasing their income, beginning an exercise routine,

continuing their education or buying a new
home. These all can be exciting endeavors.
and Senate. A garHowever, they all require personden does not proal drive and continued motivaduce unless sometion.
one plants the
At your UPMA National Ofseeds—that person
fice, we have set New Year’s goals
might just be you.
of increasing membership, proNext month will be the start
viding additional education to
of our chapter convention seaour members, ensuring we have
son. This will be a first for
a top-of-the-line Adverse Action
UPMA and a wonderful opporLegal Defense Plan, finalizing a
tunity for everyone to network
pay package that acknowledges
with each other. Chapter bylaws
the dedication our EAS members
must be voted on and state offiput into the USPS and continucers elected. Under
ing to work on imthe national UPMA
proving the working
“A garden does
guidelines, candienvironment for all.
not produce undates for national
At the end of
positions also will be
the month, we will
less someone
voted on during your
have our inaugural
plants the seeds—
state conventions.
Legislative Advocacy
that person might
Convention chairs
Days. This year, it is
just
be
you.”
need to make sure
all about business.
there are at least 90
This event will give
minutes on the agenda for a
you the opportunity to introduce
presentation from a national
your UPMA chapter to your
representative.
congressional representatives.
All chapters are required to
Director of Government Relaprovide the National Office with
tions Bob Levi will provide you
a copy of their tax returns by
with basic talking points on
May 1, 2017. This will be either
Monday afternoon. Making sure
two or three returns, depending
you convey your own local
on whether your chapter
knowledge about how national
changed the name of the League
issues impact you and/or your
or NAPUS or formed a new
state contingency is the goal. The
UPMA chapter. For those conultimate objective is to see postal
ventions in April, the national
reform legislation brought to the
officer assigned to your convenfloor and passed by the House
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tion will get a copy
of your return. All
other chapters are
responsible for providing their documentation to the
National Office by
May 1. Any chapter
failing to provide
documentation by
May 1 will have
their dues deposit
held until the tax issue has been
resolved.
On a different note, most of
you are aware that Tony and I
were involved in a project this
past summer that was focused
on Level-18s and establishing a
baseline Function 4 budget. The
project was completed and approved by the powers that be.
The understanding within the
group was that we would take
the open hours or earned
hours—whichever was greater—
and then add or subtract any
anomalies within the installation. This seemed a simple
process until the math that was
used to determine the earned
hours became an issue.
UPMA now contends the
current SOV program must be
modified (or eliminated) to not
include the “PM Admin,” which
is not a craft function, or the
“2000 hours of PM involvement,” which is a direct contradiction to the global settlement
dated Dec. 5, 2014. We hope to
have this resolved as soon as possible.
continued on page 11
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Leadership for Success
■ Shelly Stigall, East Area vice president

Whispering Wisdom to Ponder
in a New Year

R

inging in the new year brings to light a
menagerie of emotions. Many individuals re-

solve to make personal changes, only to fall short in
the first few weeks. This leads to a sense of failure

clock received a better
before one has an opportunity to
beginning assignment
make the desired change.
than those dragging in.
Unfortunately, the timing of
(I know that is a dated analogy.)
the new year falls during the
3. Save your sick leave! (It’s a
winter solstice, which may prefree insurance policy and, yes,
sent another blockade to keeping
you will need it
most resolutions. As
someday.) I am a
we begin 2017, I
“Whatever
your
two-time cancer surwould like to chalassignment, give
vivor, have never
lenge all Managers
missed a paycheck
to prepare for the
your best effort;
and I still have a
future and pass on
it’s called opporfour-digit sick-leave
good, sound advice
tunity.”
balance. Use this
to new Managers
blessing wisely.
and employees.
4. Learn to live on a set
Our work environment now
amount of take-home pay. Any
consists of many different generraise, pay for performance, overations that learn and communitime or extra money should be
cate differently. Many former
put into your Thrift Savings
mentors, for whom I had the ut(TSP), Roth IRA or any investmost respect, gave me points to
ment program to help you preponder in my 20s at the beginpare for the future. When you
ning of my career. It still is sound
turn 50, you should take advanadvice today. As I look around,
tage of the TSP catch-up contrialmost overnight I became
bution.
them—like the day you open
Never raise your standard of
your mouth and the words your
living to depend on overtime pay;
parents spoke come out.
it will not last. This is a very diffi1. Life is not fair; get over it.
cult challenge for most. But I
You are expected to be at work.
promise you, our mentors were
2. Always be early and ready
correct. Remember when automato begin your tour; everyone will
tion happened? Most senior Postnotice. When working at a large
masters took a pay reduction to be
plant and all the part-time flexipromoted to the Postmaster ranks.
ble employees come in at once,
We were willing and prepared to
sometimes those ready at the
6 January/February 2017 / UPMA LEADER

accept this. Now, I see
many talented craft
employees who would
be outstanding Managers unable to take
that pay cut due to decisions made in haste
and not being prepared.
5. Leave your feelings, drama
and home life in the parking lot.
You can pick them up on your
way home.
6. Contribute the maximum
amount to the TSP that is
matched. Otherwise, you are
giving away free money.
7. Whatever your assignment, give your best effort; it’s
called opportunity.
8. Never forget where you
started and, when necessary, repeat the opportunity with gratitude. My first job was as a waitress; I learned a good work ethic.
9. Always smile and be humble and kind. Laughter is the best
medicine and a kindness is not
forgotten.
10. When you are in error,
admit it, remedy it and let it go.
(We could have made millions
with that line!)
I read an article in the December issue of Entrepreneur, entitled, “We’re Finally Done Talking about Millennials (Because
Here Comes Gen Z).” It was an
interesting take on the next generation (every 20 years) that will
be entering the workforce.
continued on page 8

2017
UPMA Chapter Conventions
Chapter

Dates

City

Hotel

5-8
6-8
7-9
20-22
20-22
21-23
21-23
21-23
22-23
27-30

E. Peoria
Boise
Norman
Myrtle Beach, SC
Bismarck
Sacramento
Des Moines
Topeka
Groton
Colorado Springs

Embassy Suites
La Quinta Inn and Suites
TBD
Kingston Plantation
Comfort Inn
Embassy Suites
Holiday Inn Airport
Ramada Inn
Mystic Marriott
Embassy Suites

3-6
4-6
4-6
4-7
5-7
5-7
17-19
18-20
20-21
21-23
21-24
24-26
30-June 1

Shipshewana
Pine Mountain
Lake Champlain, VT
Winthrop
Orono
Manitowoc
Walker
Park City
Reno
Rehoboth Beach
Sandusky
Cape Cod
Atlantic City

Blue Gate Garden Inn
Mountain Creek Inn
Courtyard Harbor
Sun Mountain Lodge
Black Bear Inn
Holiday Inn
Chase on the Lake
Best Western Landmark Inn
TBD
Atlantic Sands
Kalahari Resort
Red Jacket Resort
Bally’s Atlantic City

8-10
8-11
8-12
9-11
10-13
14-16
14-16
15-17
16-17
22-24

Mountain Home
Altamonte Springs
Beaumont
Alexandria Bay
Pigeon Forge
Natchitoches
Yeon
Roanoke
Flagstaff
Powell

TBD
Embassy Suites
MCM Elegante
Edgewood Resort
Main Stay Suites
TBD
TBD
Sheraton Hotel
TBD
Lamplighter Inn

3-4

Louisville

Galt House

April
Illinois
Idaho
Oklahoma
North Carolina/South Carolina
North Dakota
California
Iowa
Kansas
Connecticut
Colorado

May
Indiana
Georgia
New Hampshire/Vermont
Washington
Maine
Wisconsin
Minnesota
Utah
Nevada
Delaware
Ohio
Massachusetts
New Jersey

June
Arkansas
Florida
Texas
New York
Alabama/Mississippi/Tennessee
Louisiana
South Dakota
Virginia
Arizona
Wyoming

August
Kentucky

1st National Convention • Louisville, KY • Aug. 5-10, 2017
Current as of Jan. 24
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■ Mike Quinn, East Area vice president

NPA Falls Short of Its Goals

I

tinually changing target fair and equitable?
calendar year of UPMA. Joining our two PostThird, I don’t believe there is any cormaster organizations into one management associrelation between the
ation only can make us stronger. There are many
actual performance of
a manager and their
across
the
nation.”
I
challenges facing our organizaNPA scorecard. I canhave heard NPA detion; one that needs our attennot prove this theory
scribed as a fair and eqtion is the current NPA system.
as it is subjective. But try this exuitable system that rewards perNPA was developed over a
ercise and see if you agree: Make
formance. In my opinion, it is not;
decade ago and, in its earliest
a list of the five best Postmasters
let me explain why.
years, rewarded many Postmasor Managers in your local area.
First, the timeliness of the
ters with healthy raises and
The list should include those
reporting is incredibly slow. It is
lump-sum payouts. More recentwith the best leadership and
January as I write this. Already,
ly, however, this system has been
communication skills. They
25 percent of our fiscal year has
more miserly in rewarding Postshould run efficient operations
gone by and we don’t even have a
masters and Managers and seemand be outstanding professionals
scorecard of our performance in
ingly has denigrated into a profwho are respected by those for
October. The scheduled publish
it-sharing system.
whom they work and those who
date of the October scorecard is
According to the USPS, “Nawork for them.
Jan. 12. How can a fair system
tional Performance Assessment
Now, compare
based on perform(NPA) is a web-based system that
their NPA scorecards.
ance be more than
collects performance-related
“I have heard NPA
If you are like me,
two months behind
metrics from source systems
described as a fair
you will find a large
in providing us the
across the organization. These
and equitable sysdisparity in scores.
data?
metrics are translated into webSome are non-perNever mind that
based, balanced scorecards that
tem that rewards
formers (an old term,
it was more than a
can be used to monitor the perperformance; it is
but I could not resist)
month into the fiscal
formance of both the entire ennot.”
and some are in the
year when we were
terprise and of individual units
outstanding category.
able to understand
Try it the other way and identify
the metrics on which we were to
the five newest Postmasters and
be evaluated. And, based on past
Managers in your area with the
history, there will be further decontinued from page 6
least-developed skills and see if
lays
when
reports
are
late—for
Gen Zers are ticked about
there is any correlation.
whatever reason.
the system they are inheriting
If a system is designed to reSecond, if a system is defrom the “me-me-me generaward performance and a group
signed to drive behavior and intion.” Rebellion is back, their edof Managers exhibits exceptional
evitably drive performance, why
ucation is an investment and
leadership, shouldn’t the scores
do we keep changing the indicathey are much more pragmatic
of that group at least be similar?
tors? One year, we measure a
and better prepared. Also, they
Does this system adequately
unit’s performance based on
have been shaped by the eco“monitor the performance of
workhours to plan and the next
nomic downturns and watched
both the entire enterprise and of
year it is based on total operating
their parents struggle. Gen Zers
individual units across the naexpenses to plan. One year, we
want steady paychecks; this will
tion?” Is this a fair and equitable
measure OSHA II, the next we
extend into the workplace. Let
system? You be the judge.
measure total accidents. Is a conthe future begin!

wish everyone a happy New Year and the first full
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Photos
Needed
for the
2018 UPMA
Calendar
A

ll you shutterbugs out there: This is your opportunity to have one of your photos chosen for the 2018
UPMA calendar. The deadline for receipt of hi-resolution, horizontal jpgs is June 30. The 12 winning photos will be
selected from among those submitted.
Send your photos to kbalentyoung@gmail.com. Be sure
and include your name, post office and contact information.

Stronger and Better Together
Dan Heins, co-secretary-treasurer

Be a Part of What Is Happening

H

appy New Year! How many times have we
heard that phrase over the past few weeks?

The further we get into the year, the less frequent it
is, but you still hear it from time to time when you

part of blazing those
run into someone you have not
paths and making that
seen in awhile.
history.
Then there is the issue of
At the end of February, you
New Year’s resolutions. How
will have the chance to join with
many of us have been able to
your fellow members in Washkeep those going more than a
ington, DC, for our Legislative
few days or a couple of weeks? It
Advocacy Days, Feb. 27 and 28.
seems we make resolutions each
We will hear from congressional
year, then have problems sticking
leaders regarding postal reform
to what we proposed for ourlegislation and legisselves or changes we
lation that could imwanted to make in
“Everything we
pact federal and
our lives, only to
postal employees and
have them go by the
do will be blazing
retirees. We then will
wayside. For me,
new paths and
meet with as many of
that almost always is
making new histoour representatives
an issue.
ry as we come
and senators or their
We need to
together.”
aides as possible to
make sure that, if it
make sure they are
is something really
informed as to what is happenimportant to us or our families,
ing regarding issues important to
we stick with it and not let our
UPMA and the Postal Service.
focus wander from the issue at
This spring and summer, you
hand. If something happens to
will be able to join your fellow
derail you on the way, jump right
members for the first UPMA anback on track and plow ahead
nual chapter conventions. You
toward your goals.
will vote on bylaws that will deOne of the goals I would like
termine how your chapter operto encourage you to set for yourates this year and into the future.
self is to continue your focus,
In addition to voting on bylaws,
renew your focus or establish
you also will elect your chapter’s
your focus on involvement in
first leaders. Also, there will be
UPMA. As we move forward in
training that can benefit you in
2017, everything we do will be
your postal life, as you plan for
blazing new paths and making
your future in the organization or
new history as we come together.
look forward to the day when you
You have the opportunity—and,
retire and the planning you need
frankly, as members, the responto get ready for that step in life.
sibility—to make sure you are
10 January/February 2017 / UPMA LEADER

As we have come
together, it is important that you are part
of what is happening
to make things better
for all of us. As we
face many challenges
in our day-to-day
lives in the Postal Service, it is imperative that you
find ways to reach out for assistance or offer assistance—wherever and whenever you can. Your
chapter convention is a great opportunity to do just that. Be sure
to watch the publication you receive from your chapter, as well
as checking out the information
on our national website, united
pma.org, for information on
where your convention is being
held (see page 7).
I leave you with this quote
from Henry David Thoreau: “As
a single footstep will not make a
path on the earth, so a single
thought will not make a pathway
in the mind. To make a deep
physical path, we walk again and
again. To make a deep mental
path, we must think over and
over the kind of thoughts we
wish to dominate our lives.”
I am looking forward to seeing as many of you as possible in
Washington, DC, for our Legislative Advocacy Days.

From the Field
Jackie Deter, Pacific Area postal coordinator

Postal Area Coordinators’ Roles

M

y name is Jackie Deter and I am the postal
area coordinator for the Pacific Area. This

is a new position established by UPMA to “provide channels of communication between the
organization and the Postal Service areas to protect the interest
and welfare of Postmasters,
Managers and Supervisors.” I
will work diligently with district
managers in the Pacific Area to
ensure your voice is heard.
The new year brings so
many changes to our nation and
to our organization. We all wait
in anticipation of the changes
that are inevitable and to see

how our lives will be
affected. One way you
can have some control over the changes is to get involved and let your voice be
heard. Now, more than ever, we
need to feel connected.
Reach out to your fellow
Postmasters and Supervisors and
ask them to get involved and be
part of the change. Everyone’s
support is needed on so many

President’s Perspective

if you use your personal vehicle
for business use.
Our Adverse Action Legal
Defense Plan has been very busy
over the past three months. Our
national counselors, along with
Hartley Alley, the Legal Defense
Plan attorney, have been doing a
wonderful job representing our
members. That is the good news.
The bad news is there have been
so many cases. It would be great
to never need their services, but
we have members who sometimes make unwise decisions, as
well as the matter of discipline
being issued that is unwarranted.
It is very important that each
chapter provides me the names of
the individuals you will be using
to represent our members at the
local level. The national Adverse
Action counselors have been assigned areas to oversee; that list
can be found on our website. We
strive to resolve all issues at the

continued from page 4
Tony and I also have been
working on a project focused on
the Function 4, 8 and LDC 20/40
baseline budget for Level-20s and
-21s. The results of this project
have been preliminarily approved;
some groundwork and field verifications have yet to be conducted.
Once the final approval is granted,
the details will be shared.
Please be sure to read Dave
Ravenelle’s article in this issue of
the Leader as he talks about the 2
percent pay increase to the pay
bands, pay talks and the POV
program. We believe we will
begin some unofficial preliminary pay talks very soon, but do
not expect to have anything official until the summer. The POV
program is important; if for
nothing else, to shine a light on
the fact the Postal Service acknowledges it does not cover you

different levels. This is
an opportunity for
everyone to become
involved with a new
organization at
ground level.
We face many
challenges as we begin
the new year. Building
strong relationships through
honest and open communication with district managers and
area staff is a must. It will not always be an easy road, but, by
working together and supporting
one another, we can ensure our
message is heard and acted on.

lowest level possible. Thank you
to all our team players who work
to foster a good working relationship with your districts and have
the goal of minimizing the impact
to both our members and the
Postal Service when an adverse
situation arises.
It is an honor to serve this
organization as national co-president. I look forward to seeing
many of you at your state convention and addressing the attendees. As a new organization, I
understand we still may have issues that need to be addressed.
Please know that I am only a
phone call away and am willing
to assist in any issue. Realistically, as big an undertaking as it has
been to bring our two organizations together, it pales in comparison to the task of unifying
our chapters. As a unified group,
we can make a difference.
Until next time.
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National Office News
Dave Ravenelle, executive director

Questions Arise Regarding POV
Program

T

he new year brings the annual mailing of dues
notices to our retired members. This year, we

mailed 2,448 invoices to retired NAPUS and League
members who currently pay their annual dues by
process with the Postal
cash or credit card. We also
Service once the
mailed 648 letters and forms
largest union has rati1187-R to members who retired
fied its contract. Because the
during calendar year 2016 and
NALC has not yet ratified a conwere receiving free membertract, we have not entered into pay
ships. Complimentary membertalks. Considering the absence of a
ships were provided to these
new pay package and following
members for the balance of the
consultation, the
year in which they
Postal Service anretired.
“Effective
Jan.
7,
nounced that, effecWe also have
the EAS salary
tive Jan. 7, 2017, the
updated our merged
Executive and Admin(NAPUS/League)
range increased
istrative Schedule
member database to
by 2 percent.”
(EAS) salary range inreflect free membercreased by 2 percent.
ship for our memThe maximum range was adjustbers who have reached the age
ed two percent; the minimum
90. That number now stands at
salary was adjusted by the same
1,225 out of a total of 11,761
dollar amount.
members, or about 11 percent. I
EAS Pay-for-Performance
was surprised by the rather high
(PFP) payments were calculated
percentage. However, I found in
on employees’ base salaries as of
a report from the Centers of DisSept. 30, 2016. On Jan. 7, the
ease Control that Americans
salary range was updated before
aged 90 and older now make up
the pay actions were calculated,
4.7 percent of all people aged 65
resulting in greater room within
and older. It would be reasonable
the salary range for PFP salary into assume that, based on these
creases. Eligible employees who
statistics, being a member of
had salaries below the minimum
UPMA will significantly increase
will be brought to the new miniyour chances of reaching 90—
mum, then have their PFP payjust another benefit of UPMA
ment added to the new minimembership!
mum. Employees on the rolls in
We have been working withgood standing as of Sept. 30, 2016,
out a pay package since the beginand separated before the effective
ning of the past year. Title 39
date of the payment (Jan. 7, 2017)
states that the management assoreceived their entire PFP payciations will enter a consultative
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ments as a lump-sum
payment.
At a local
UPMA meeting, concerns were raised
about the transportation of mail by Postmasters and Managers and the use of
privately owned vehicles. We attempted to address these concerns with the EAS Privately
Owned Vehicle (POV) Program
that was implemented in May
2015. The original intent was to
provide protection for Postmasters and Managers who were
using their vehicles for business,
such as transporting late-arriving mail to carriers and processing plants at the end of the day.
The program is strictly voluntary; no employee is required to
participate in the program.
The USPS Management Instruction (FM-640-2015-3) that
outlines policy concerning the
program seems to limit participation to employees performing
street supervision and travel between RMPOs. But the Quote
Request form, Form 1799, Section F, cites that the vehicle may
be used to transport mail. If you
feel you qualify for inclusion in
the program, you should contact
your manager to discuss your requirements.
The confusion over the provisions for participation and the
lack of messaging at the district
level have resulted in the program
being underused. Currently, there
continued on page 14

Focus on the Hill
Bob Levi, director of Government Relations

Ensure That UPMA Is at the
Forefront of Postal Issues

O

n Jan. 3, the first day of the 115th Congress,
UPMA had the opportunity to greet many

newly elected members of the House and Senate, as
well as reintroduce ourselves to re-elected legislators.
form Committee
This reintroduction was imporChairman Jason Chaftant because most congressional
fetz (R-UT) was reveterans were familiar with
ported in The Washington Post as
NAPUS and the League; now, we
stating he was optimistic that a
present ourselves as UPMA.
bipartisan postal bill would see
Most of the interactions
action in the first 90 days of the
took place at office open houses
legislative session.
and swearing-in events to which
One UPMA-promoted
UPMA was invited. We took the
postal issue that conopportunity to emtinues to be very
phasize the impor“UPMA must be
high priority is entance of expeditiousfully engaged in
suring quality mail
ly passing postal
service to rural
relief legislation. In
the legislative and
America. Time and
part, quick enactpolitical process.”
time again, there
ment will disentanhave been efforts to
gle the Postal Service
limit rural postal accessibility
from the overly burdensome and
and undermine the standards
discriminatory requirement to
that underlie a universal postal
prefund retiree health benefits.
system. One of the major legislaTo save valuable time,
tive success stories of 2016 was
UPMA has suggested that the althe keen attention that postal
ready drafted bipartisan bills
legislators bestowed on the level
from the past Congress—S. 2051
of postal services provided to
and H.R. 5714—be the foundasmall towns and rural communition for a postal bill in the new
ties. (It is not lost on our elected
Congress. We recognize that the
leaders that rural election
pivotal issue of integrating reprecincts helped decide the natiree postal health benefits and
tional election in battleground
Medicare remains a major stickstates.)
ing point; UPMA is committed
Leaders of the rural postal
to work collaboratively with
initiative continue to occupy
Congress and all postal stakeprime spots on the relevant
holders to resolve the outstandpostal committees. Rep. Mark
ing issues that are hindering
Meadows (R-NC) continues to
postal legislation. From a Jan. 9
lead the House Oversight and
discussion with reporters, House
Government Reform subcomOversight and Government Re-

mittee over the Postal
Service. In the Senate,
the new ranking Democrat on the Homeland Security and
Governmental Affairs
Committee is Claire
McCaskill (D-MO);
committee colleagues
include Heidi Heitkamp (D-ND)
and Jon Tester (D-MT).
As President Barack Obama
exited the White House, his Office of Personnel Management
(OPM) left a small parting gift
for the Postal Service and its employees: a proposed rule change
to revise the calculation of the
USPS’ pension liability to reflect
postal-specific demographic
data. Currently, the pension liability is based on governmentwide workforce data. Both postal
relief bills from this past year included a provision to change the
calculation in line with the proposed rule changes.
This revision could save the
Postal Service considerable
funds. The magnitude of the savings depends on the federal interest rate on Treasury securities
at the time of the calculation.
The higher the rate, the greater
the Postal Service is overfunding
its pension obligation. The official comment period for the proposed regulation expires Feb. 21;
UPMA plans to file comments.
At this time, there is no reason to
believe that President Donald
Trump’s OPM will withdraw the
proposed rule change, but
UPMA will keep a close eye on
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the regulatory deliberations.
Finally, at the outset, the
new Congress began to set the
framework under which it will
operate for 2017. It also started
to cultivate the political and legislative landscape for Trump.
Much of the early focus has been
on confirmation of cabinet
nominees and repeal of the Affordable Care Act. However,
UPMA is extremely anxious
about emerging efforts to undermine the federal and postal
workforce, weaken civil service
protections and reduce earned
health and retirement benefits.
In addition, we are attentive to
the remaining challenges confronting enactment of essential
postal legislation.
The absence of effective
postal governance also is a festering concern. The Senate failed to
confirm governors for the Postal
Board of Governors this past
year, resulting in no Senate-confirmed governors. UPMA must
be fully engaged in the legislative
and political process.
In order to help ensure that
UPMA is at the forefront in ad-

vancing the interests of Postmasters and other postal Managers,
UPMA has set aside Monday and
Tuesday, Feb. 27-28, as UPMA
Legislative Advocacy Days on
Capitol Hill. Chapter Legislative
chairs and other UPMA activists
will be at the U.S. Capitol for an
afternoon of intensive legislative
training and a full day of face-toface communications with their
members of the House and Senate.
The UPMA legislative agenda should be available the first
week in February, but it will
plumb the depths of the issues
outlined in this column. Inasmuch as UPMA will not be reserving hotel room blocks, it is
important that appropriate

chapter officers identify affordable hotels that are in the vicinity of the Capitol or accessible to
public transportation to the
Capitol. Accommodations may
be identified by use of national
hotel websites or, for more affordable lodging, through websites such as Expedia, Orbitz,
Travelocity and more.
Another crucial component
of our legislative and political
program is generous member
support of the United Postmasters and Managers Political Action Fund (UPMA PAC). Within
the next few weeks, you will receive information about how
you can join with your colleagues to protect your earned
benefits and livelihood.

National Office News

quiries from UPMA members
asking where they can find their
member ID number. Your member ID number can be found on
the address label on your copy of
the UPMA Leader. Your member
ID, along with your password
(your last name), gives you the
ability to update contact information, including your mailing
address, phone number and
email address. To access the site,
click on the “Member Logon”
icon in the upper right-hand
corner of the www.unitedpma.
org home page.
On a personal note, my wife
Sally and I are looking forward
to attending the inauguration of
President Donald Trump. I was
pleased to get two tickets from
my Connecticut congressman,
Joe Courtney. This will be a great
opportunity for us to witness an
historic event; hopefully, we get
a good view and some good
weather.

continued from page 12
are six Postmasters participating
in the program. We will be discussing the viability of the program with Postal Headquarters
over the next several weeks.
I have been receiving in-

Thrift Savings Plan Returns
G Fund

F Fund

C Fund

S Fund

I Fund

December 2016

0.20%

0.16%

1.98%

1.81%

3.44%

12-month

1.82%

2.91%

12.01%

16.35%

2.10%

L Income L 2020

L 2030

L 2040

L 2050

December 2016

0.64%

1.13%

1.59%

1.82%

2.04%

12-month

3.58%

5.47%

7.07%

7.90%

8.65%

These returns are the net of the effect of accrued administrative expenses
and investment expenses/costs. The performance data shown represent
past performance, which is not a guarantee of future results. Investment
returns and principal value will fluctuate, so that investors’ shares, when
sold, may be worth more or less than their original cost. More information may be found at www.tsp.gov.
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Committees

Adverse Action

Are You Managing With
Integrity?
By Cathy Winnie, East Area vice president and Adverse Action adviser

M

anaging with integrity may sound
easy. As every
Manager in the Postal
Service knows, having the
courage to perform your
position with integrity
has, unfortunately, become more difficult. At face value,
you may be saying that is not the
case; you may say you always
manage with integrity.
As we are faced with ever-increasing expectations, we may be
telling ourselves: “Just this one
time, it won’t matter. Just this one
time, no one will
notice. Everybody
“Have the
is doing it.” Unforcourage to say
tunately, one time
becomes two and
no. Have the
two become three;
courage to face
before you know it,
the truth. Do the
you have a history
right thing beof reports not
cause it is right.
being done with
These are the
integrity.
The “Task
magic keys to
Checklist
for Postliving your life
masters” in the
with integrity.”
UPMA calendar
—W. Clement Stone
lists more than 60
daily items—more
than 189 items overall. Sometimes, all the items on this list
can’t be completed as required.
Don’t be tempted to complete
them inaccurately, though. Following are just a few examples of
some of the items Managers have
been accused of falsifying:
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• Changing a clock
ring so your last carrier
isn’t out past 1700 or
1800.
• Entering scans on
parcels that didn’t have
STC scans.
• Transferring
hours to functions that don’t accurately reflect how they are
being used.
• Sharing passwords.
• Pencil-whipping reports
and audits.
• Making decisions based on
personal relationships with other
employees rather than adhering
to postal regulations.
• Entering false information
into TACS.
• Not reporting an accident.
• Performing 4584s from
your desk.
It would be better to be on

that list or have poor performance on a report than to be
found you falsified information
to make your performance look
better than it was. We can better
defend you when you have managed with integrity.
Once you cross the line of
falsifying a record, your integrity
is questioned. Please don’t be
tempted to get yourself off a list
or report by falsifying information. Have the courage to fall
short of expectations and manage with integrity.
When a Manager is charged
with falsifying a report, the defense of “Everybody is doing it”
or “Everyone knows that’s the
only way it can get done” doesn’t
work. When this discipline is
written up and possibly goes before an administrative law judge
in an MSPB hearing, all the
Postal Service is required to do is
prove that you falsified the
record.
UPMA has the finest Manager representatives there are and
the best Adverse Action Legal
Defense Plan available to postal
Managers. Help us help you by
managing with integrity.

UPMA PAC

Protect Your Earned
Benefits
By Pam Theis, Minnesota Chapter vice president and PAC chair

W

ow, these are exciting
times! Join UPMA and
join an organization
that is getting better and
stronger every day. We just finished our busiest holiday season.
I hope everyone was successful.

Remember, if you ever are struggling with your day-to-day duties and need someone to talk to,
help is but a phone call or text
message away. Over the past 11
years as a Postmaster, I always
have been thankful for my fellow

Postmasters’ and Managers’ help.
I feel very fortunate
to be an active member
of UPMA. As my chapter’s PAC chair, I had to
learn and share more
about what a political
action committee is and why we
should contribute:
1. When you contribute to a
PAC, you join a very small group
of Americans who contribute to
public policy.
2. The entity sponsoring a
PAC cannot contribute money to
candidates, but through combined individual contributions,
we can make a difference.
3. A PAC is an opportunity
for you to support your beliefs
and values.
4. A PAC supports politicians who support your positions.
5. A PAC makes informed
decisions and contributes to
politicians who have supported
the organization’s interests.
6. When a PAC gives money
to a politician, the message from
the organization is clear. If you
were to give a personal donation,
the politician may not be aware
of your interests.
7. PACs were created to clean
up politics. They are a moral,
legal, ethical and effective way to
use money to represent your values and interests.
8. The funds you give to a
PAC can make the difference between electing someone who believes as you do or someone who
does not support your interests.
9. PAC money is an important tool that allows legislative
leaders to be visible at fundraisers where much political business takes place.
10. Having a PAC signals you

are serious about politics. A strong PAC sends
a strong message to
politicians.
11. PAC money is
more than just money;
it represents all the
people who contributed and carries great weight
with the recipient.
12. Candidates appreciate
PAC donations.
13. A properly run PAC can
be an educational tool through
which your organization can inform politicians about your issues and positions.
Donating to UPMA PAC is
easy. All members will receive a
PAC mailing in early February

that will include a contribution
card and return envelope. You
can become a member of the
UPMA ePAC Club and make
regular contributions. Members
with Signature FCU accounts
can authorize automatic transfers to UPMA PAC or use a
major credit card to make recurring monthly contributions.
Also, active members can make
an allotment to UPMA PAC
through PostalEASE; retirees
may direct OPM to automatically deduct an amount from their
monthly annuity checks.
Credit to Bill Krejci, “PAC: The
Baker’s Dozen,” Postmaster’s Advocate, November 2007.

UPMA Representation
Purpose
The United Postmasters and
Managers of America (UPMA) is
committed to representing members in all areas, including adverse actions. The Adverse Action
Legal Defense Fund (AALDF)
and the Adverse Action Legal Defense Plan (AALDP) was established to provide representation
to active UPMA members in appealing adverse actions taken
against them. Postmasters and
Managers receiving notice of an
adverse action (defined in ELM,
Section 651.71) should immediately contact a UPMA National
Adverse Action Member representative (see list at unitedpma.
org and the UPMA Leader).
The Postmaster or Manager
will sign a Designation-of-Representation form and transmit it to
the UPMA National Member
representative. The Member representative will assist the member
in making a verbal reply to the

charges pursuant to ELM 651.74
and will begin coordinating the
defense with the UPMA Legal
Defense attorney. Generally, the
UPMA legal defense attorney
does not become actively involved until a decision letter is issued pursuant to ELM 651.75.
MSPB
When the decision of the
Postal Service in adverse action
falls within the jurisdiction of
the Merit Systems Protection
Board (MSPB), the Member representative will immediately
contact the UPMA Legal Defense
attorney. The sole decision on
the scope, extent and means of
defense then becomes the responsibility of the attorney, with
the agreement of the charged
member. The UPMA Legal Defense attorney will not represent
a member in an MSPB appeal of
an adverse action if the member
has been convicted of or has enUPMA LEADER / January/February 2017 17

tered any plea other than not
guilty to a criminal charge other
than a misdemeanor, which
criminal charge is included in or
directly related to the adverse
action.
Further, the UPMA Legal
Defense attorney will not represent a member in an MSPB appeal of an adverse action if the
member has formally admitted
to a law enforcement officer (for
example, OIG agent, postal inspector, police officer or the like)
that they committed a criminal
violation other than a misdemeanor, which criminal violation is included in or directly related to the adverse action. The
Member representative will remain available to provide technical assistance to the defense as
requested by any attorney, privately retained by the member.
In order to be represented
by the UPMA Legal Defense
Plan attorney, the member first
must sign the Designation-ofRepresentation and Subscription-to-Appeal form and transmit it to the UPMA Legal
Defense attorney.
Neither the UPMA Legal Defense attorney nor the AALDP
will defend a member charged
with a criminal violation in state
or federal courts. These situations
require a member so charged to
obtain the assistance of their own
criminal defense attorney to defend against criminal charges.
Eligibility
To be eligible for the AALDF
benefits, you must be a member
and have paid dues to UPMA (or
NAPUS/League) for six months
prior to the date the alleged conduct or performance deficiency
occurred.
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What are the benefits of
joining UPMA as a Postmaster,
Manager or Supervisor?
• UPMA is the only management organization that can
represent Postmasters at Postal Headquarters on specific
Postmaster issues, including the planning and development
of pay policies and schedules and fringe benefit programs.
• All national UPMA leaders and state presidents are current USPS employees.
• National officers serve one term only in their current
positions.
• As an active member, you have the privilege to vote and
hold leadership positions at all levels of the organization.
• A national website—unitedpma.org—offering the latest information regarding the organization, legislative issues,
interactive training, videos and Postal Service information
that affect your career.
• A national magazine and state publications containing
information important to you in your current position and
that will help you in your future endeavors.
• Annual national and chapter conventions offering
training to help you be successful.
• After you have been a dues-paying member for six
months, you have the benefit of the UPMA Legal Defense
Plan and a network of Adverse Action Member reps, should
the need arise.
• You gain a network of Postmasters and Managers who
can assist you in your day-to-day duties and mentor you for
future opportunities.
Free, six-month membership is available exclusively for
new EAS members who join UPMA through Dec. 31, 2017.
Don’t wait; join today!

Scope
AALDF or AALDP benefits
may be used to appeal adverse actions defined in ELM 651.71 as removals and suspensions of more
than 14 days, furloughs without
pay and reductions in grade or pay.
Except for emergency placement, a member wanting representation of the Legal Defense attorney must submit a cashier’s
check (or wire transfer) within 10

days of a Decision Letter to the
UPMA National Office in the
amount described in the AALDP.
Failure to adhere to this stipulation will disqualify the member
from the plan. UPMA expenses
for attorney representation in
the AALDP will be paid from the
designated AALDF. In the event
that the case is settled with the
Postal Service prior to an official
continued on page 24

2017 UPMA
Golf Tournament

T

he 2017 UPMA Golf Tournament, in conjunction with
the national convention, will
be Sunday morning, Aug. 6,
at Chariot Run at Horseshoe Southern
Indiana. This spectacular, equestrianthemed 18-hole public course is just 26
miles across the Ohio River from the
Galt House in Louisville.
Chariot Run was listed as a “2016
Best Casino Golf Course” by GolfWeek
and named “2015 Best Casino Conditioned Course” by Golf Advisor. Join
Golf Tournament Chair Butch Elmore

and his host UPMA Kentucky golfers at
this beautiful course that features bent
green grass, sparkling lakes, lush fairways and beautiful trees. More information can be found at www.ChariotRun.
com; you also can call the course at 877316-7336.
Golfers will tee off at 8:30
a.m. The $100 registration
fee includes balls, a cart, 18
holes of golf and lunch;
prizes will be awarded.
Enter early to secure
your spot!

Inaugural UPMA Golf Tournament
Name: ______________________________________________________

Please check:

Mailing address: ______________________________________________

❏ Postmaster

City: _______________________ State: ______ ZIP: _________________

❏ Manager/Supervisor
❏ Retired Postmaster

(
)
Phone: ____________________________________

❏ Guest

Email: ______________________________________________________

Send completed registration form, with a $100 check payable to Butch Elmore, to Butch Elmore,
UPMA Golf Chair, 2518 Chatsworth Dr., Elizabethtown, KY 42701. Questions? Contact Butch at
270-735-9847; bmore48@aol.com.

UPMA LEADER / January/February 2017 19

Batter
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Up!
By Bev Klein

ou’re going to be so
pleased with the
many things to do
in Louisville, KY,
when you attend
the 2017 UPMA
National Convention in August. Let’s start with
the attractions that are within
four walkable blocks
of the Galt House,
our hotel. The area
is commonly known
as Museum Row on
Main and includes
10 original attractions, each with its
own unique adventure every step of
the way. In this
issue, we are going
to start with two
that visitors rate highly: the
Louisville Slugger Factory &
Museum and the Muhammad
Ali Center.
The Louisville Slugger Factory & Museum is a favorite pick
of mine; you don’t have to be an
avid baseball fan to enjoy it.
From the Galt House, walking
west on Main, it doesn’t take but

Y

a minute to see the Big Bat—the
world's largest baseball bat.
Made of steel, it weighs 68,000
pounds and towers 120 feet into
the sky. The Big Bat is an exactscale replica of Babe Ruth's 34inch Louisville Slugger bat.
You can take a guided tour
through the factory where
Louisville Slugger
bats are crafted
with the same
pride that started
in 1884. Watch
the wood chips
fly as you walk
right through the
heart of the production line.
Along the way,
you’ll encounter
each step in the
bat-making process. You’ll smell
the wood, see the sizzling brand
imprinted, hear great stories and
witness history in the making.
The cost of the tour is $14, but,
after the tour, everyone gets a
free, miniature Louisville Slugger
bat.
Along with the fascinating
factory tour, there are galleries

filled with remarkable memorabilia and entertaining interactive
exhibits. Activities in the museum include Batter Up!—a simulated pitching and hitting experience. There also is Bud’s Batting
Cage, named in honor of Bud
Hillerich who made the first
Louisville Slugger Bat in 1884.
Batters can hit with replica bats
of legends such as Babe Ruth,
Jackie Robinson and Derek Jeter,
plus current superstars.
Hitters also can swing the
latest line of Louisville Slugger
baseball and softball bats. When
the Kentucky Postmasters’ state
convention was in Louisville, a
few of us went to the batting
cage—what a great competition!
And we all know how competitive Postmasters can be. This experience is why I consider the
museum one of my favorites.
The Louisville Slugger Museum & Factory Store is home to
hundreds of great gift ideas.
From T-shirts, sweatshirts, caps
and other sporty apparel to
key chains, glassware and collectibles, the perfect gift can be
found for any occasion and all
budgets. I have heard several
Postmasters express interest in
the personalized bats, mini-bats
and other personalized souvenirs.
The Muhammad Ali Center
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is within sight of the Galt House.
The cost is $12; the center is
closed on Mondays. The Ali Center, developed just 11 years ago,
is best described with its mission
statement: “To preserve and
share the legacy and ideals of
Muhammad Ali, to promote respect, hope and understanding
and to inspire adults and children everywhere to be as great as
they can be.” As my family and
friends would say, a visit to the
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Ali Center is not just an experience, but a journey into the heart
of a champion.
Ali was more than just a
boxer; he was a world-known
name. The center’s three levels of
award-winning exhibits and galleries invite visitors to explore
Ali’s legendary life, as well as reflect on one’s own individual values, inner strength, character
and what makes you the greatest
person you can be.
Take a breathtaking journey
through the center’s interactive
and multimedia exhibits and discover the six core principles that
Muhammad Ali embraced
throughout his life and how they
gave him the ability to be the
best athlete he could be: the
strength and courage to stand up
for what he believed, the inspiration to reach people around the
world and his dedication to
helping others.
This is such an impressive
place to visit. The museum is

able to convey the message of Ali
in an interactive way that is great
for young and old alike. The center has information both about
his professional career and his
humanitarian efforts.
When you come to
Louisville, be sure to make time
to see these two close-by attractions; check your registration
packet for discount coupons.
Other nearby attractions and
part of the line-up of the Museum Row on Main includes: Frazier History Museum, Glassworks, Kentucky Science Center,
Kentucky Show!, Kentucky Museum of Art and Craft, 21c Museum Hotel, the Kentucky Center
for the Performing Arts and the
Evan Williams Bourbon Experience. For more information
about Museum Row on Main,
visit www.museumrowonmain.
com.
Bev Klein is Postmaster of Independence, KY.

1st UPMA National Convention
Aug. 5-10, 2017

Official Registration Form
Please complete one form per registrant. Photocopy the form for additional registrations.
First Name:________________________________ Last Name:______________________________________
Title:
❏ Postmaster
❏ Supervisor
❏ Manager
❏ OIC
❏ Associate
❏ PM Retired
❏ Spouse
❏ Guest

First Name (for your badge):_________________________________
Post Office You Represent City: ___________________________________ State:__________
Your Mailing Address:__________________________________________________________
City:_________________________________ State:______ ZIP+4_____________________
Cell Phone:_____________________________________________
E-mail:_________________________________________________

First-Timer/
PM Retired
First-Timer?
❏ Yes ❏ No

Convention Registration (only one person per form):
Please circle the
appropriate fee:

1/1/173/31/17

Postmaster/Manager/Supervisor/
OIC/Associate

4/1/17- After
7/15/17 7/16/17

$215

$240

$265

Postmasters Retired
or Guest*
(PM Retired Luncheon included)

$186.25

$205

$223.75

Auxiliary/Spouse/
Postmaster Guest
(Does NOT include PM Retired Luncheon)

$161.25

$180

198.75

Children (17 and under) $75; includes child’s meal at the Grand Banquet.
*PM Retired member may have one guest (not an active PM) register for
the same price.
Grand Banquet: Aug. 9, 2017

Payment Information

Hotel Reservation
UPMA has a special rate at the convention hotel beginning Sept. 1,
2016. You must call the hotel
directly to make a reservation. The
National Office will not handle room
reservations. To make a reservation, you must make a deposit to
the hotel in the amount of your
first night’s lodging; this deposit
is non-refundable after May 1,
2017. All room cancellations must
be made directly with the hotel. To
secure the special UPMA rate, you
must identify yourself as part of the
UPMA convention. The rate is available only until July 1, 2017, or all
rooms in the block are sold,
whichever comes first.

Convention Fee:

$________________

_____ Additional tickets for Postmasters
Retired Luncheon @ $25 each

$________________

Galt House Louisville
1-800-THE-GALT
(1-800-843-4258)
$119—single/double/triple/quad

$________________

Be sure to request the
Postmaster convention rate.

Total Payment:
❏ Check payable to UPMA
❏ Visa/MasterCard

Card number_____________________________________________
Card security code:_____________

Expiration date:______________

(3- or 4-digit code
imprinted on card)

Signature:_______________________________________________

Mail with full payment to UPMA National Convention
Registration, 8 Herbert St., Alexandria, VA 22305-2600.

Questions? Call 703-683-9027

Registration Cancellation
Refund Policy
Requests for cancellation refunds must
be made in writing to the UPMA National
Office. Requests must be postmarked by
April 1, 2017, for 75 percent refund; and
by July 1, 2017, for 50 percent refund.
No refunds after July 1, 2017. These
dates will be strictly adhered to; exemptions may be made with approval of the
UPMA co-presidents.

New Members
These new members joined in
November and December:
Alaska—Joleen Amber Paniptchuk.
Arizona— Erica Carpenter,
David Paul Weeks.
California—Nedra F. Burke,
James E. Epperly Jr., Bridgett L.
Davis, Mabel C. Christie, Laura J.
Lewis, Walter M. Lucas.
Colorado—Shaun D. Labay,
Harry J. Plante, Nancy K. Solano.
Connecticut—Leah Crine,
James Milikowski.
Delaware—William A.
Bessicks, Donna M. Downey,
Kathy M. Lingo, Candice A.
Wells.
Georgia—Lewis Chadwick
Griner.
Hawaii—Ken Abellera.
Idaho—Brandie A. Chapin.
Illinois—Penny L. Albright,
Kenneth C. Britton, Adam J.
Copsy, Mark A. Curley.
Iowa—John Otis Aucker Jr.,
Aimee L. Quick.
Kansas—Mary Lou Wilson.
Louisiana—Christine G.
Arabie, Stephanie R. Bingham,
Shirley T. Clarke, Terria L.
Collins, William C. Fried, Kimberly A. James, Deloris Kerry,
Carleton L. McGuire, Vernita P.
Mitchell, Kimberly Steanley.
Maine—Justin R. Flood.
Maryland—Melody Selvage.
Massachusetts—Krista D.
Checkile, Robin M. Kelley.
Minnesota—Bobbi J. Didion, Travis A. Graham, Matthew
M. Heier, William D. Jones,
Ronald N. Miller, Marvin D. Pirila, Mindy A. Ruhlig.
Mississippi—Allesha L.
Reed.
Missouri—Stacy B. Falkenrath.
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New Jersey—Adedokun O.
Adebayo, Malgorzata BanachPiatkowski, Chisolm Fairlynn
Barnes, Paul D. Battista, Dashai
N. Cheatham-Bell, Debra A. Best,
Blaise Calocino, Kevin T. Clayton, Joseph Dellolio, Ashisk Dhir,
Sabir A. Grimes, Syed A. Hasan,
Linda K. Hughes, Juanita James,
Marjani N. Jones, Michele Jones,
Traci L. Jones, Bethany Juckett,
Achal Kushwaha, Patrick M. Lee,
Richard Leff, Teresa A. Livingston, Caleb Matteis, Roman
Obara, Latisha C. Owens, Tata
Lobo Pervin, Nashon M.
Samuels, Liliana Satchell, Savon
Shah, Jorai L. Shumate, Jananyka
S. Simmons, Ingrid Solano,
Tabitha S. Toliver.
New York—Joseph A. Buttaccio Jr., Keith Edgar Chappelle
Sr., Joann Diubalds, Jennifer
Ratto, Walter Stehle.
North Carolina—Tori L.
White.
North Dakota—Slay R. Rivinius.
Ohio—Kenneth C. Blaney
Jr., Cheryl Anne Smith.
Pennsylvania—Lisa M. Sanford, Romanay M. Sayles, Corina
Lynn M. Scholl, Joseph Sheehan.
Tennessee—Benjamin S.
Wilkins.
Texas—Christopher M.
Banks, Sylvia D. Black, Byron E.
Bridges, Kem S. Darensbourg,
Shauntvelle Davidson, Esther L.
Deemi, Bryan Dougay, James
Estrada, Kevin S. Farmer , Mark
E. Gilbert, Isaiah Henry, Brandon
Hill, Kristie D. Hillary, Pamela D.
Jackson, Tammie C. Jones,
Jonathan A. King, Favstina O.
Lalmond, Domenica Loera, Teresa McClendon, Kevin T. Mitchell,
Stanley L. O’Quinin, Mike Owen,
Cherry Rayford, Dale A. Silver-

tooth, Karla Y. Staten, Sanford S.
Stephens, Darryl V. Targton,
James Taylor, Yolanda Upton,
Tracy L. Walker, Alyson R. Washington, Amy J. White, Kelly
Williams, Falonda L. Woods,
George E. Youngblood.
Utah—Matthew S. Barclay,
Lori C. Beard, Autumn D. Hardman, Sandra Koon, Bryan Noorda, Sidney B. Peden, Jeffry L. Wittwer.
Vermont—Thomas W. Jackman Jr., Karen L. Riendeau.
West Virginia—Daniel E.
Hamrick.
Wisconsin—Pamela A. Eder.

UPMA Representation
continued from page 18
decision, any amount remaining
from the required deposit will be
returned to the member.
Other
For any decision regarding
either the AALDF or Legal Defense attorney representation
that may fall outside the scope of
these procedures and guidelines
or for further interpretation of
these guidelines, a review will be
conducted by the UPMA Executive Board, which will determine
the appropriate UPMA action.
Eighty-percent approval of the
UPMA board is required before
the AALDF may be used.
In the event the AALD attorney advises the UPMA board
that a case is not justifiable to
pursue, the UPMA board (with
80-percent approval) reserves
the right to cease the use of the
AALDF.

Retirement Planning
How to Get Started
Submitted by Jerry L. Hulick

R

etirement typically is one of the top fi-

accustomed to living on $40,000 per year, in

nancial goals you’ll be working to-

which case your goal is roughly $32,000 times

ward. It may be the furthest out, but

your retirement years. That’s a big difference.

any good financial plan starts with calculating
how much money you’ll need to live on during
your retirement years, putting a strategy in

Envision the Retirement You Want
Another factor in figuring out how much

place to get there and then addressing your

income you will need in retirement is envi-

shorter-term needs.

sioning how you want to spend your retire-

Many financial professionals believe you’ll
need approximately 80 percent of your peak
pre-retirement income to maintain your current lifestyle in retirement. For simplicity, let’s
say your peak income is $100,000; in retirement, you may need $80,000 or more each
year. Multiply that annual figure by your expected years in retirement and that’s your
target. Given today’s longer life expectancies, you could be nearing the $1.5 to $2
million range.
Don’t let these numbers scare you;
everyone is different. Maybe you’re
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ment years. Do you want to travel? Own a

second home? Leave a legacy to
your family, charity or alma
mater? Or maybe you just want to
live a simple lifestyle with the primary goal being to cover your
basic expenses. Now’s your time
to think through the world of
possibilities because the sooner
you start planning—and saving—
the better able you are to reach
your retirement money and savings goal.
Time Is Your Friend When
Saving for Retirement
Setting aside even a small
amount of money each month
can add up over time. One common and effective strategy is to
use traditional retirement vehicles, such as an employee-sponsored 401(k) or individual retirement account (IRA), and set up
automatic contributions. While
these types of retirement accounts
have unique rules, all offer tax
benefits that can add up over the
long term. Even if you’re nearing
retirement, it’s not too late. If you
are 50 or older, “catch-up contributions” help pre-retirees stash
even more money into their
401(k)s or IRAs than the basic
contribution limits each year.
How Should You Allocate Your
Money?
How you decide to allocate
the money you've accumulated—

and the goal-related products you
choose—probably are the most
critical factors when it comes to
creating a retirement plan. As
mentioned, there are IRAs for retirement goals, as well as guaranteed lifetime income products,
but, depending on your life stage,
you may want to consider other
solutions, as well. Maybe that
means permanent life insurance
to help protect your family’s financial security and as an effective estate planning tool.
Diversification Helps Balance
Risk
Diversification can be
summed up in one phrase: Don’t
put all your eggs in one basket.
Regardless of what types of retirement product solutions you
choose to buy, don’t bet your retirement nest egg on just one.
The types of products you select will vary depending on
several factors, including your risk tolerance and retirement time
horizon;
these two
factors

work hand in hand. The more
years you have left until retirement, the higher your risk tolerance may be.
When it’s time to determine
the products and financial strategy
best for you, you may want to consult with a financial professional
who can help you map out a plan.
In the meantime, make sure you
have a clear vision for your goals so
you’ll be better prepared to plan
your financial future.
Article provided by Jerry L.
Hulick, Mass Benefits Consultants, Inc., PO Box 828, Annandale, VA 22003-0828; 800-2213083; www.massbenefits.com.

Jerry Hulick is a registered representative of and offers securities,
investment advisory and financial
planning services through MML
Investors Services, Inc., member
SIPC (www.sipc.org). Supervisory
office located at 530 Gaither Road,
Suite 350, Rockville, MD 20850;
301-355-5800.
For more information, please see
https://www.massmutual.com/individuals/educational-articles/
index FY1097; CRN201809204992.
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My Inaugural
T
By Walt Borla, UPMA Retired historian

hinking about a presidential inauguration this January brings back memories
of three such events I had the privilege
of seeing: the Jimmy Carter and
Ronald Reagan inaugurations. This
came about through my active
membership in NAPUS.
My wife and 14-year-old
daughter accompanied me to our
nation’s capital for the Carter inauguration. The morning of
the event, at 7 a.m., we
walked from the Hyatt
Regency Hotel on Capitol Hill to the East
Front of the Capitol
where the ceremony
was to take place.
This was the last
inauguration to
take place here;
Ronald Reagan
moved the event
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to the West Front four years later.
Arriving at the parking area, we
found standing room only among a huge
crowd already forming. The weather was
fairly brisk. After about an hour, I remembered that, as a part-time reporter
for our local weekly in Utah, I had
been issued a press card. I pulled the
card out of my wallet and showed it to
a nearby police officer. I said goodbye to my wife and daughter as
the officer escorted me to the
press section immediately
behind the seated area.
Shortly after getting
situated in the press section, I noticed that, as a
woman came by, the
press representatives
immediately thrust
microphones in her
face. I asked a fellow
next to me who she

★

★

★

★

★

★

★

★

★

★

Adventures
was. He said she was the woman
recently involved in a scandal with
a current member of the House of
Representatives. After willingly answering several questions, she
waltzed down the aisle of the chair
section and took a front-row seat.
I asked why she deserved a choice
seat. His reply, “Mister, she can
have any seat in the house just by
keeping her mouth shut.”
After the ceremony was over,
the crowd was such there was no
way I could find my wife and
daughter. I walked down to Pennsylvania Ave. to find a curbside
spot to stand and watch the parade. I did not see my family again
until late that afternoon back at
the hotel. They had watched the
parade not too far from where I
stood.
Before recalling the Reagan
inaugurations, allow me to relate
an earlier contact with him. Long
before Reagan became governor of
California, my wife and I drove to
Pasadena for the Rose Bowl parade
and game. Early that New Year’s

Day, I drove to the football stadium where we parked, then walked
back to the parade route.
After setting our lawn chairs
at a curbside spot, my wife said
she would like a good cup of coffee; I told her I would go find one
for her. Walking up to a policeman at the intersection, I asked if
he knew of where I could purchase a cup of coffee. He said,
“There’s a coffee truck driver
pulling in behind this grandstand;
follow him.”
Sure enough, the driver set up
a table with coffee cups and
doughnuts. I picked up a cup of
coffee and a doughnut and looked
for someone to pay. Across the
table, there was a small group also
enjoying coffee and doughnuts.
Directly across from me, staring
me in the face, was Ronald Reagan. With him were his wife
Nancy, Audrey Meadows of the
“Jackie Gleason Show” and Mel
Allen, the sports announcer. I didn’t realize this was the group that
was going to do the commentary
on the television broadcast until a
man came over and said, “It’s time
to take the elevator up to the
broadcast booth.”
Fast forward to the first Reagan inauguration. I was accompanied to Washington with another
couple; my wife and daughter did
not make the trip. Through the
goodwill of a congressman from
Utah whom we knew, we were
provided with tickets for seats at
the ceremony. After it was over, my
friends opted to return to the hotel
to watch the parade on television.
I found a curbside spot on Penn-

sylvania Ave. where I could take
some pictures.
As the parade progressed, the
last float came by, right in front of
me. It was a huge truck carrying
the Mormon Tabernacle Choir.
The truck was idled for awhile at
that point; I knew one of the choir
members; Helen was the wife of a
Utah Postmaster. Security had relaxed at that point in the parade,
so I was able to walk around the
truck and look for Helen. In no
time at all, I found her and yelled
up, “Helen, what are you doing up
there?” She yelled back, “Walt,
what are you doing down there?”
I followed the Tabernacle
Choir all the way down Pennsylvania Ave. to the White House,
where it stopped in front of the
presidential viewing stand and
performed for the president before
moving on. I stayed and watched
the president and his group walk
back to the White House. No, he
didn’t invite me in for another cup
of coffee; you see, I did not vote
for him.
The second Reagan inauguration took place on one of the coldest days ever recorded in Washington, DC. The ceremony took place
inside the Capitol and the parade
was canceled. At the hotel that afternoon, I thought I would walk
the few blocks to get a picture of
all the empty seats. I walked no
more than two blocks; it was so
cold I could hardly stand it, so I
made a beeline back to the hotel.
All the post-inauguration activities planned for the parade were
carried out in a basketball arena in
Maryland that afternoon.
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It’s Time for a Fair COLA
Formula
By Jim Elam, UPMA Retired Area 3 rep

W

inter has arrived. I look
out the window and
watch our assortment of
wild birds feeding frantically in
the cold. The pond has frozen
over; only remnants of the onceabundant Russian lotus plants
remain. Seed pods blow across
the frozen landscape coming to
rest on the banks of the pond.
I sip my coffee, enjoying the
warmth from our wood stove. I
put a lot of time and effort in
cutting and splitting wood in
hopes of enjoying a moment
such as this. Aggie joins me with
toast and her homemade raspberry jam. She put in a lot of
work and effort in canning this
past spring and summer in
hopes of enjoying a moment
such as this. We have been
blessed with faith, hope and love.
“The greatest of these is love.”
Aggie joined me in retirement this past fall; this is our
first winter in retirement. My
thoughts return to the birds and
I ask myself, “Did we do enough
to prepare for our winter of retirement? Did we snatch enough
seeds to carry us over?” “Yes!” I
reassure myself. But we must
keep a close eye on our seeds because there is a patient and cunning thief in the winds. His
name is inflation!
Some of our members in
Congress want us to believe the
current formulated COLA will
protect us in retirement. Did that
0.3 percent COLA increase make
it to your wallet? No! The related
increases in Medicare Part B premiums and the 6 percent in-
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crease in FEHBP premiums not
only ate up the pitiful COLA increase, but also took another significant bite out of our “stored
seeds!” No matter how well you
invested or saved, this is a significant increase.
What can we do about these
disturbing events? Contact your
representative and senators and
tell them the Medicare Part B increase is unfair to CSRS retirees.
Second, or most importantly, we
must change the current formula
of COLA for retirees.
There needs to be a COLA
formula for seniors/retirees to include the costs of medical care

and senior housing costs, which
are much higher than a younger
person’s (13 percent vs 5 percent).
The current Consumer Price
Index for Urban Wage Earners
and Clerical Workers (CPI-W)
COLA formula does not account
for medical cost for seniors.
The experimental Consumer
Price Index for Elderly Americans ( CPI-E) formula has been
talked about for several years.
Our representatives in Washington, DC, have been sitting on
this proposed change. Please
contact your lawmakers and ask
them to implement the CPI-E
formula as soon as possible.
We retirees must protect our
pensions from inflation. We
must maintain our dignity and a
fair COLA formula will help ensure our financial security in our
senior years. Support CPI-E.

Continue the Battle
By Louie Hatler, associate member

O

n Sept. 30, 2016, more
than 700 part-time
RMPO Postmasters lowered their flags at the end of the
day in communities they faithfully served, only to go home
and prepare for Oct. 1. That next
morning, they awoke to a new
title and position in the USPS:
NTFT clerk—a non-traditional
full-time clerk. Many took the
opportunity to stay employed
and at a higher rate of pay than a
RMPO Postmaster.
They have set schedules,
leave and benefits and the respect of the citizens they served
as Honorable Postmasters. They
still serve and provide loyal service to long-time customers.
Retired Postmasters have and

will continue to embrace those of
us who were forced to find positions in the USPS as a result of
POStPlan. Continue to support
them and give them the same respect afforded to them as Postmasters. We can hope that a Congress at some point will reinstate
these offices to full, eight-hour
duty stations and restore service.
UPMA has an opportunity
to fight this battle with new,
strong leaders who have direction and hindsight to drive for
better working conditions. If
every retiree were to run for political office and win even a portion of the seats, we could make
the Postal Service great again.
The season for hope is just
around the corner.

The Sky’s the Limit
By Vicky Brown, UPMA Retired Membership chair

W

hat an opportunity we
have. Membership—the
sky is the limit! We now
are the United Postmasters and
Managers of America. There is
no more them—only us.
I was a member of NAPUS
since 1983; I signed up as soon as
I had my first OIC assignment. A
few days later, someone was
knocking on the back door with
an 1187 in hand; I never looked
back. I remember that, at almost
every Leadership Conference and
national convention, there always was talk about combining
both organizations; we all were

Postmasters and we should be
working together! I am so happy
I am able to be a part of this new
organization.
Not only do we have Postmasters as active members, but
Managers, as well. We have retired Postmasters, retired Managers and craft employees who
are associate members without
having to be in an OIC position.
I know for some this was a
difficult issue. But, think about
it: Where did you start? This
gives craft employees the opportunity to sign their 1187s, take
advantage of coming to conven-

tions and start the process of figuring out where they want to go
in their careers. It’s a huge selling
point. There are craft employees
who know they want to go into
management. What better opportunity to continue that
process than to join UPMA?
We are approaching chapter
convention season, so make sure
your agenda includes upward mobility. This not only will be good
for the associate members, but it
will give everyone a look at what
career options may be available.
Remember, a career can go forward, backwards and lateral.
There is not a right way; it is what
is best for you, the member!
Please, use your retirees; we
have a lot of years of experience!

On Rights and Responsibilities
By Donetta Faulkner-Elmore, UPMA Retired Legislative chair

D

o you know someone who
has the “right” to drive an
automobile? That is,
someone who has a valid stateissued driver’s license, but, for
whatever reason, shouldn’t be
driving? On Oct. 19 in my
hometown of Muncie, IN, an 81year-old retired college professor
thought he had the “right” to get
behind the wheel of his Prius to
go to the store for dog food, even
though he admitted, “I don’t see
so good anymore.”
Unlike the rolling hills of
Kentucky where I live now,
Muncie is as flat as flat can be.
The topography makes it a great
place for serious bicyclists, such
as my brother-in-law Tim Kelley
who has been riding his bike for
45 years—long before it was
“cool.” Tim completed the “Ride
the Rockies” race several times,

rode from Seattle to Boston in
2005 and, with my sister, toured
Italy and Ireland on two wheels.
True to his Irish heritage, Tim
drank craft beers, also long before it was “cool,” and volunteered extensively with Meals on
Wheels and on the lengthy Indiana bicycle trail known as Cardinal Greenway.
We had unseasonably warm
weather this autumn in Kentucky
and Indiana. On Oct. 19 at 3 p.m.,
it was almost 80 degrees, with the
sun beating down on a flat,
straight rural road where Tim was
riding his racing bike as he often
did. With an oncoming car as witness, the 81-year-old drove his
Prius, traveling at 40 mph, into
the back wheel of Tim’s bicycle.
Physics took over. Tim was
thrown up and over the hood of
the car, then airborne into a tele-

phone pole before he hit the flat,
straight Indiana road, where he
died. When questioned, the driver
said, “What did I hit?”
If you have a relative who
has the “right” to drive but
shouldn’t, please be responsible
and take away the keys. Better
yet, let the air out of at least one
tire in case they have a second set
of keys hidden somewhere. If it’s
a neighbor or friend, contact
their family and tell them what
you suspect. Laws differ from
state to state, but, in Kentucky,
you can report drivers with
physical impairments to the state
police who will investigate.
The driver who killed Tim
Kelley thought he had the “right”
to drive, but Tim Kelley had a
greater “right” to ride another
couple of miles home and have
another craft beer with my sister.
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In Our Prayers
… Mark Kollasch, retired
Postmaster of Britt, IA, whose
wife Alice died Sept. 27. His address is 25356 182nd St., Spirit
Lake, IA 51360.
… the family of James R.
Schroeder, retired Postmaster of
Combined Locks, WI, who died
Nov. 14.
… Donna Ashauer, retired
Postmaster of Bethalto, IL, whose
husband Carl “Gene” died Nov.
16. Cards may be sent to PO Box
193, Worden, IL 62097-0193.
… the family of Carol Ann
Rowland, retired Postmaster of
Harrisburg, MI, who died Nov.
18. Cards be sent to the family:
PO Box 71, Hamburg, MI 48139.
… Tanis Lehmann, retired
Postmaster of Cedar, MI, whose
husband Robert Brooks died
Nov. 20. Her address is 1848 E.
Mountain View Rd., Cedar, MI
49621.
… Randy McBride, retired
Texas Postmaster, whose father
died Nov. 29. Cards may be sent
to PO Box 246, Lipan, TX 76462.
… the family of Stan Dubberley, retired Sectional Center
Manager and Postmaster of Savannah, GA, who died Nov. 27.
Condolences may be sent to Judy
Dubberley, 12 Jameswood Ave.,
Savannah, GA 21406.
… the family of Sharon Watson, daughter of deceased Postmaster Frank Goldie, who died
Dec. 2. Cards may be sent to
Frank’s niece, Beverly McKeller,
at 2707 Seaman Rd., Oregon, OH
43613.
… the family of Sister Marciana Hennig, CSJ (Congregation of the Sisters of St. Joseph),
retired Postmaster of Nazareth,
MI, who died Dec. 4; she was
102. She also served as the MI
Chapter chaplain and edited
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“Serving You,” a brief history of
Michigan post offices.
… the family of Carl L. Dennis, retired Postmaster of Sciota,
PA, who died Dec. 7; he was fondly
called “Dad” by his fellow PA
NAPUS Chapter members. Cards
may be sent to the family: PO Box
006, Sciota, PA 18354-0006.
… the family of Bertie Mae
McDonald, wife of Lonnie McDonald, retired Postmaster of
Sandersville, GA, who died Dec.
8. Cards may be sent to the family, GA Hwy 15, Warthen, GA
31094.
… the family of Gerald Alfred Lindstrom, retired Postmaster of Princeton, MN, who died
Dec. 16. Cards may be sent to the
family: 1204 4th St. N., Princeton, MN 55371.
… John DeWitt, retired
Postmaster of Eureka Springs,
AR, whose brother, Wendell, died
Dec. 17. Cards may be sent to
John and Beverly, 2704 Dry
Branch Dr., Harrison, AR 71601.
… Claire Babin, retired
Postmaster of Schriever, LA,
whose son Keith died Dec. 23.
Cards may be sent to Claire and
Andrew: PO Box 18, Schriever,
LA 70395.
… the family of Beverly
Devine, retired Postmaster of
Willisburg, KY, who died Dec. 24.
Cards may be sent to her husband Steve: 5565 Highway 433,
Willisburg, KY 40078.
… the family of Patricia Ann
Matson, retired Postmaster of
Cokato, MN, who died Dec. 25.
Cards may be sent to the family:
608 Jefferson Ave., S.W., Watertown, MN 55388.
… the family of B. Harlean
Veech, retired Postmaster of
Cornland, IL, who died Dec. 29.
She served the IL League Branch

as secretary-treasurer and secretary of the League Executive
Board. She received the Oscar
Pogue Award—the highest honor
given to a League member. Cards
may be sent to the Veech family,
PO Box 48, Cornland, IL 625190048.
… the family of Eleanor
“Ellie” Smith, retired Postmaster
of Chester, VT, who died Dec. 31.
She served as Area 1 national vice
president and was a Vermont
NAPUS Postmaster rep for many
years. Condolences may be sent
to her daughters Beth David and
Rose Fedchenko, 175 West Ridge
Terrace, Rutland, VT 05701.
… Valeria Sellers-Chambers,
retired Georgia Postmaster,
whose husband Michael died Jan.
4. Cards may be sent to Valeria,
86 Tobacco Ln., Glenwood, GA
30428.
… the family of Harold C.
Webb, retired Postmaster of
Delta, CO, who died Jan. 13; he
was a NAPUS lifetime member.
Cards may be sent to his wife
Sondra, PO Box 7, Delta, CO
81416-0007.
… Bobby Williams, husband
of retired Postmaster Kathy
Keene-Williams, who is undergoing treatment for lung cancer.
Cards may be mailed to 5077
Highway 341, Pontotoc, MS
38863.
… Ricky Miller, husband of
retired Georgia Postmaster Judy
Miller, who has been hospitalized. Cards may be sent to 4393
Tennille Harrison Rd., Tennille
GA 31089.
… Stan Ostwinch, former
NAPUS PM Retired president,
who has been diagnosed with
thyroid cancer. Cards may be sent
to 107 Johnson Ave., Butler, PA
16001.

PERF Offers a
Helping Hand

F

rom tornadoes to floods and winter
storms, many parts of the nation are
experiencing extreme weather. The
Postal Service is reminding employees they can
turn to the Postal Employees Relief Fund
(PERF). The fund helps postal employees and
retirees whose homes were significantly damaged by natural disasters or house fires.
PERF is not an emergency relief or immediate needs replacement agency, such as the Federal Emergency Management Agency (FEMA)
or the Red Cross or insurance companies that
are paid to replace property. Rather, PERF (part
of the Combined Federal Campaign) provides
relief grants to help qualifying individuals get

re-established after a loss, based on an application process.
To help employees and family members
cope with a variety of situations—whether a
life-alerting disaster or changes at work and
other more routine issues—the Employee Assistance Program (EAP) is available 24 hours a
day, seven days a week, online or by phone:
www.EAP4YOU.com; 800-327-4968 (TTY:
877-492-7341).
As winter continues, employees may visit
the National Preparedness site on Blue for information on emergency plans for work and
home. There also are tips to prepare for severe
winter weather at ready.gov.

Chapter Presidents

Alabama

Georgia

Maine

Mary Jo Crabtree, Henagar 35978;
maryjo_crabtree@yahoo.com

Janie Holder, Tallapoosa 30176;
jholder256@aol.com

Shelley Knowlton, Dover Foxcroft
04426; knowlton04406@gmail.com

Susan Rice, Woodland 36280;
sueleerice@aol.com

Louise Nix, Cleveland 30528;
louisenix@yahoo.com

Cathy White, Rangeley 04970;
cathywhite@myfairpoint.net

Alaska

Hawaii

Maryland

Eleanor Sanbei, Aniak 99557;
ersanbei@yahoo.com

Sheila Apana, Kahului 96732;
ssapana@msn.com

Michelle Cornish, Aberdeen 21001;
hawkinscornish@msn.com

Lori Skaggs, Ward Cove 99928;
igopostal2@gmail.com

Tony Ramirez (Supervisor), Lahaina
96761; pm96761@yahoo.com

Ray Walker, Woodsboro 21798;
marylandnapus@outlook.com

Arizona

Idaho

Massachusetts

Monique Cox, Camp Verde, 86322;
sigchik@yahoo.com

Jack Koon, Ririe 83443;
dblkco@msn.com

Glen Cook, Harwich 02601;
gcook52@comcast.net

Marie Zenczak, Tonto Basin 85553;
marie.l.zenczak@usps.gov

Beth Riddle, Fairfield 83327;
brubeth11@gmail.com

John Fitzpatrick, Hyannis 02601;
pmjohn02655@gmail.com

Arkansas

Illinois

Michigan

Teresa Shelton, Clarendon 72029;
teresashelton@hotmail.com

Patti Sadnick, Utica 61373;
psadnick@ymail.com

Linda Gurka, Suttons Bay 49682;
lgurka49682@gmail.com

Gregory Williams, Marshall 72650;
glwpmviola@yahoo.com

John Sertich, Belleville 62220;
jmsert@hotmail.com

Fred Smith, Marysville 48040;
fcacsmith@aol.com

California

Indiana

Minnesota

Charles Hearne, Culver City 90230;
anayadad@aol.com

Amy Wang, Morocco 47963;
postalplumber@gmail.com

Bill Bires, Spring Valley 55975;
mrbill_58@yahoo.com

Jeffrey Perry, Denair 95316;
postmasterjeff@gmail.com

Karen Wolf, Gas City 46933;
in.napus.sec@hotmail.com

Ann Joos, Winsted, 55395;
akjoos@gmail.com

Colorado

Iowa

Mississippi

Joan Mallon, Kiowa 80117;
joanmallon1@aol.com

Dixie Bentley, Moline IL 61265;
pm61265@gmail.com

Darrin Buggs, Starkville 39759;
dbuggs01@yahoo.com

Luther Vocke, Eads 81036;
stampman93@hotmail.com

Kevin Schwab, Eldora 50627;
mailman4699@yahoo.com

Bobby James, Hattiesburg 39401;
bobbyjames8@aol.com

Connecticut

Kansas

Missouri

Joseph Orrico, Torrington 06032;
orrico76@aol.com

Mark Clark, Clearwater 67026;
masterofthepost2004@gmail.com

David Dyer, Oak Grove 64075;
ddyer28@live.com

Peter Urbani, Waterford 06385;
purbani@aol.com

Tamara Prochazka, Minneapolis 67467;
tprochazka@cox.net

Craig Slate (Supervisor), Sainte
Genevieve 63670; president@
monapus.com

Delaware

Kentucky

John Douds, Frankford, 19945;
postaldouds@verizon.net

Dawn Sadler, Auburn 42206;
dtsadler@aol.com

Florida

Jill Smith, Paducah 42001;
jillsmith1@att.net

Gary Allen, Elkton 32033;
gazonk1@hotmail.com
Dee Williams-Tatis, Bowling Green
33834; dfloridapostmasters@
yahoo.com
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Louisiana
Brenda Loche, Sterlington 712890;
pmloche@gmail.com
Donna Rabalais, Greensburg 70441;
donna.donnie@yahoo.com

Montana
Ranko Busskohl, Belgrade 59714;
rbusskohl@yahoo.com
Iris Kill-Eagle, Malta 59538;
killeagle45@yahoo.com

Nebraska

Oklahoma

Vermont

Lori Hutchison, Ceresco 68017;
lorihnapus@gmail.com

Jeannie Little, Clayton 74536;
littlejl2000@yahoo.com

Stacy Gregoire, Enosburg Falls 05450;
richfordpm@gmail.com

Vicki Ozenbaugh, Sutton 68979;
vozenbaugh@windstream.net

Sharon Wilson, Mountain View 73062;
s.wilson31@yahoo.com

Michael Ryan, Shaftsburg 05262;
miker1958@hotmail.com

Nevada

Oregon

Virginia

Joshua Armstrong, Kings Beach, CA,
96143; joshua@119west.com

Aaron Campbell, Sandy 97055;
griff@withahammer.com

Teresa Pearson, Mauertown 22644;
pearsont81@gmail.com

Terry Neneman, W. Wendover 89883;
papat62@outlook.com

Wendy Lentz, Sweet Home 97386;
earthangel@live.com

Sonny Pruitt, Collinsville 24078;
sonnypruitt40@gmail.com

New Hampshire

Pennsylvania

Washington

Mike Quinn, Tilton 03276;
miketamiquinn@msn.com

Jeffrey Lightner, Eldred 16731;
jeffreylightner@gmail.com

Dana Alderson, Pasco 99301;
dlbancr@hotmail.com

Charles Weinstein, Newport 03773;
weinz4@comcast.net

Billy Martin, Freeland, 18224;
billytmartin@email.com

Teri Johansen, Olympia 98512;
terijohansen@comcast.net

New Jersey

Puerto Rico

West Virginia

Bernadette Puodziunas, Wildwood
08260; poboxgirl@aol.com

Pedro Nazario, Canovanas 00729;
pedro_nzr@yahoo.com

Gordon Strater, Somerdale 08083;
gordon1524@yahoo.com

Edith Ruiz, Morovis 00687;
dolphin1964@hotmail.com

Linda Augustosky, N. Tasewell, VA
24630; lindaaugustosky@
yahoo.com

New Mexico

South Carolina

Brian Archuleta, Bernalilo 87004;
bwolflobo@aol.com

Angela Greene, Blacksburg 29702;
angelag6185@aol.com

Cynthia Ulibarri, Anton Chico 87711;
cynthiaulibarri@hotmail.com

Tammy Powell, Taylors 29687;
palmettopostmaster@charter.net

New York

South Dakota

Heidi Freeman, Brewerton 13029;
heidifreeman167@gmail.com

Deb Nelson, Garretson 57030;
debravm@alliancecom.net

Frank Kouba, Selden 11784;
pmfrank@yahoo.com

Arla Patterson, Martin 57551;
apatterson@kadokatelco.com

North Carolina

Tennessee

Wayne Francis, Red Springs 28377;
postalin98@gmail.com

James Brady, Maynardsville 37807;
jsbrady1968@hotmail.com

Juanita Meeks, Pineville 28134;
juanita557380@gmail.com

Katrina Fugate, Sale Creek 37373;
fugate2012@yahoo.com

North Dakota

Texas

Dorene Heinze, Cooperstown 58425;
dorene.g.heinze@usps.gov

Sherry Bridges, Franklin 77856;
sherry.l.bridges@gmail.com

Carla Tinkham, E. Grand Forks 56721;
eclh2001@yahoo.com

Joseph Howard, Missouri City 77459;
hdoc012055@gmail.com

Ohio

Utah

Mari Beth Kirkland, Burton 44021;
mari_kirkland@yahoo.com

Clayton Querry, Kamas 84036;
cnq3@yahoo.com

Susan Murphy, Pennsboro 26415;
susanmurp@frontiernet.net
Wisconsin
Rose Schulte, Darlington 53530;
schgas@yahoo.com
Donna Woodcock, Cadott 54727;
postalwoodcock@hotmail.com
Wyoming
Curt Artery, Guernsey 82214;
kartery409@hotmail.com
Wendy Trautman, Powell 82435;
trautman12@ymail.com

Send changes to UPMA,
gswarm@unitedpma.org,
and Balent-Young Publishing,
kbalentyoung@gmail.com

Julie Pepper, McConnelsville 43756;
addpepper@gmail.com
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